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	Topic
	Information/Discussion
	Action        
	Responsible Person

	Welcome
	Sana welcomed and thanked everyone for coming
	
	Sana Massad

	Purpose
	· Ongoing and rapid changes in health care nursing, government and technology require communication and collaboration between nursing education programs and the community they serve.
· The Advisory Board provides insight into trends affecting nursing practice, nursing job development and job placement.

· It also assists in evaluation of program effectiveness, program advocacy and promotion, and support of the nursing program
	
	

	Function
	· The Advisory Board’s role is purely advisory
· The Board has no administrative, management, personnel or budgetary authority or responsibility and is not a policy making body.

· The sole function is to provide support and advice for the nursing education program.
	
	

	Activities
	· The Advisory Board offers recommendations

· In the development of short and long range plans.

· Regarding existing and future curriculum content

· To assist in public relations

· Regarding other matters as needed
	
	

	What’s New
	· New Faculty

     Naveen Khan has been hired as the Skills Lab Coordinator. She has worked for Community Hospital San Bernardino for 7.5 years.

     Deb Trusheim who did not attend because she is in clinical
     Jacob Hutchason has been hired as a critical care instructor. Jacob has worked for St. Bernardines ICU for the last three years.
	
	

	BRN Continuing Approval Visit
April 23rd – 24th 
	· Dr. Shute and Dr. Boyer spent two days meeting with students, faculty, administration and reviewing our documents and journals for two days.  We were relieved to learn that we passed. 
	
	

	NCLEX Pass Rates
	· 2017-2018 – 86.96%
· 2018-2019 – 89.55%
	
	

	Resources
	· Strong Workforce Initiative

· Perkins

· Growth and Enrollment Grant

· Simulation Lab construction with updated AV equipment and computers completed in August 2018
	
	

	Admission and Selection Process
	· Goal: 100% of new admission applicants will be selected and admitted based on the multi-criteria point system.
· Wait list phase ended in fall 2016.

· Multi-Criteria Point System implemented in 2014

· Fall 2019 we will begin  Psych Tech to RN Bridge Program
	
	

	New Curriculum 
	· We will begin using  QSEN standards as the framework for our new curriculum .   This should help facilitate the transition to a BSN program which the industry would prefer to hire.

· Faculty together developed new curriculum that is submitted to both SBCCD and BRN Boards for May.
· Advisory Committee approve the new nursing associate degree /new curriculm 

·  We applied  Knowledge, Skills and Abilities into our new curriculum.  We reduced our units to 36 as recommended so it would streamline into a BSN program. This has increased our clinical hours. 

	
	

	Keeping Patients Safe
	· The overall goal of the QSEN initiative is to address the challenge of preparing future nurses with the KSAs necessary to continuously improve the quality and safety of the healthcare systems in which they will work. Moving from Neuman to QSEN will help teach our students to transition into the job site by being able to recognize a patient’s behavior.
	
	

	QSEN Competencies
	· There are six QSEN competencies that were adopted and applied throuout  the pre-licensure and graduate nursing programs they are: 
· Patient Centered Care

· Teamwork and collaboration

· Evidence-based practice (EBP)

· Quality improvement
· Safety

· Informatics http/www.QSEN.org/

	
	

	Our Guests
	· Eileen (VA) said they just started the Student Nursing Program. They just hired one of our graduates. They help him by floating him to each unit. The Educator gives him a check off for each unit for competencies. She said they like to hire the person that always  eager to help and reaches out to them and volunteers. They have an intern program that is only open to the BSN during the summer. They get paid and work full-time.
· Lisa (VA) said they hire BSN first. If an AND is hired they will pay up to $39,000 to get their BSN. They look for personality, team oriented, critical thinking professional appearance and psych skills. They are also looking at where they did their clinicals. They want them to understand what it is to work for Vets.
· Daisy (ARMC) said they found that their newly graduate hired nurses in general lack wound care skills and asked if we could consider that with focus attention on that skill. . They are looking for someone who is willing to volunteer and learn with a good attitude. Any certificates or history of volunteering will help their portfolio. ARMC also has a student nursing program and will hire their student nurses first. They are moving towards BSN graduates. Their number 1 hire is Valley College. She said she is working with Jacob to begin a preceptorship for Mondays. They will hire BSNs in August. They will not hire BSNs in progress.
· Obed  (Patton) said he has seen several Valley College RN Program graduates being hired at Patton. The hiring process is based on registered nursing license. They prefer at least one year experience in general nursing. The nurse is expected to work with a multi-disciplinary team. He confirmed and approve using QSEN standerds will help the students be ready and prepared better for the future.. You have to be eligible to apply for the State. 
· Peggy (SBVC Job Development) Work with Companies to help our students be employable. 
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